
Faculty

Department

Senior Consultant

Contributes x1 %   to salary

Research output
equivalent to
x1 + x2 – compen‐
sation

Covers  financial

risk

Statistics@SLU

Contributes x2 %  to salary

Reimbu rses
consult ations

Why a compensation?
• Difficult to specialise,
• Usually not first author,
• Cannot develop own research vision.

The compensation is a faculty/departmental 
contribution to the service, which the consultants
provide for all SLU staff.

Appendix 4


